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anrfrq da mfuawr, 4sfu 3ffi6' qlGrrr r+rfi (dt sil * ag) f dftqr silqr w ytu (Tffi) t yE

tfrq$ra?fiqrilfrm,rrrtt
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF HEAD

(PARTNERSHIP) lN TARGET OLYMPTC PODTUM SCHEME(TOPS) ON CONTRACT BASTS

rTrd$ qqr sr+mq 3lk tfr TiTffiq *'roa v*, wrqrers riarda t, at iEr fr ffi.* Eqls 3lk
nqr * fr('frsrad qtr*-{ur 3,Ifufrqq, 1860 t'rtd trtrfa tr :ns sTrdsr mT Trq rc.itu ffi fr
r€trffirErRa fi{frI sltr dI3ffiq sfulFrdBfi fr cTrar ilA *' Btr sft'tffrrdqr *rar tr
fsh qRT 3TqA rq-ieq dI sIEd 6TA *' R\r cRlff, vft)qr+t *' srer-$rq *r * 6' tffi ffiq qr+fi d-fr
$Edr+arcrHr

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI's main objective today is to achieve excellence in sports and train & prepare
sportspersons to participate in international competitions. lt has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.

2. fu eaffsm +I rrqa firi 3ltr 3ik{Fq. fr 3itr 3Tfufi rqsc srdrrq fire h rqrs fr, eTrdff i
zg {ru€rq Jqrffir *g (rr.s.*'.) 6y grrar fr tr

ln an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).

3. r1rlg*,slttrstsTriqq6 Etfrf, m,uilfr oarqfrftlse(rerffi 6)tfu Tr6rqdrsaa'6Ti*fr(r,
qsrqrtrfr3it{tfr}irrffitaes3fltifrfic}E{qzfffTr 1fu) 4;ygsar*rtt ffilmTrrsr*gpr+nr$
3rk tfr Firrfrq *' aea atrrdrq ta cTfufi{ur, kfr o+ Hrfr +l 3rdfu * frv vgu $rfre& FEfril * fr('
qrd, frrq 3lk slB.ftfi s{rrdrq ardrfiidt t sfl'dEa 3TEiFf, mrar tr q6 sr ff+tuT gg rarr t:

Ministry of Youth Affairs & Sports has instituted the Target Olympic Podium Scheme (TOPS) for
providing focused assistance to elite athletes, who are capable of achieving medals at Olympics and
beyond. Sports Authority of lndia, Delhi under the Ministry of Youth Affairs & Sports, Government of
lndia invites applications from eligible, qualified, and motivated lndian Citizens for engagement as Head
(Partnership) on contract for a maximum period of 4 years. The details of the post are as under:-

3.No. Name of the Post lotal Number of Post

1. Es FrSErtr)
Head (Partnership)

01*



* fiffiqf'fir dlgr tTfr Hitfrfi t 3it{ eTrdcr dI {Ffi {dnr Aeffrd Er€dfrqt fir{sflr 3ITIIK q{ e{q
(grtrqrtD Frrd mrA fir FEitTdr tr ffi +r eana 3a iidt d'6trn d6i 3IBfr $Trdilq 3TItrR w eTrder 6r

df;rar(r ffiqrfud fir ar rdr t r q6 sqss f+ur drdr t lfi srFerfi gra w @a * * 4 B;$ efr rera

w frgFa, ffi efi qfiftrtr fr', eqraiapr h fsq{ +t$ 3rfufiR rqrd nfr frqr qrqrrn d?Ir {s dcitr fr

*Tf, sTrdcr 6t 6r sifrq ffiq ti *r 3Tfu+,n dmr ggfi 3f,anqT, fdfrtr AFr{it t fr('3TRETUT t dtitr fr

e{rrd r(firr *, rdrfrH flenn-Grilrrt *, squn ftilfrer EERr {rqq-gqq q{ cTIt fu(r rrcr firqiilq arq{t *
argsr rqdtrlt

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Head (Partnership)

based on the actual workload determined thereby. The number of vacancies is inclusive of clear
vacancies and anticipated vacancies. The place of posting will be on All-lndia basis in the centres where

SAI schemes are being implemented. lt is clarified that neither the initial place of posting nor any

subsequent place of poiting shall, under any circumstances whatsoever, vest any right against transfer
and SAI alone shall have the final say in this.

4. q=rdr;fla?is sitr qara at 5r 6ri Er& 3rdlfiR At frN rrcr sTrdm *. 3ftrdr{f, dtm h aTt-{q t
s{qf,r 3niq-fr, rspr q*rffidrH' fi frqtfird TE-ssrfrd sieiffi 3lk qnrfie $r6K *r qH trqr w H6A

Sr er;q 4rs:{Flt t $riqa Ftr6R r6i f+t urtlt

Candidates who fulfll the eligibility criteria and experience may submit their application, the prescribed

self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online
portal mentioned herein below. Applications through other means will not be accepted.

S. grldFT sq* t grer +rfi qr Fe+tor sTrdgr fif aqgr{d trq 3rffitl t: http://sportsauthorityofindia.nic.in

sfndr{dr 3tr+{fr firf f,r crfrrr frfu:- 11-06-2025110:00 AM)

3trirdnTfl 3n}cfr ffiT a-ri a1965 ftfu= 26-06-2025 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.

6. sTrdsr e{EEq fr rcqtr 616' u6 y"urft]t-a ftffif d srri * fr(' ol E* fr srdfr * fr(r rdtHrtfff

sr& 3ffi'fi F+s6 qrfr t efi FF'Cil tr cTrdcr *'qrs k{r EFt$ iFRq irarc qTd 6t 6a +ri +r

3rfu6r g{Gd t I eTrdcr lcf,r mt$ rnw canr ffi aff wrq 6e fr arra +} Effi H de fi ffi 3lfr frR $md
{sdr tt effi t dcitfi ffi cfr eea t fr(' recruitment.cell.sai@gov.in tl.t S-*eT +-t g+t tt

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.
SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason. For
any recruitment-related query, e-mail: recruitment.cell.sai@gov.in.

gqfrea** orrurwaro*,
AT# T*t'A (RECRU ITMENT CELL)

endTI lor qrqtrq(sll HEAD OFFICE)

of Opening Online Application:11-06-2025 (10:00 AM)
date of submission of Online



7, drfuF'r- ! (TABLE-|)

at*ta,rfucqur:
JOB DESCR!PTION:

(srtrqdl)

(Partnership)

1.

2.

3.

4.

5.

sTrrdfq tfr fffrrs fi fr(r 3ffiq sft'rqrur ffi', derd., tlltffi
*'ssp66rrr6dB Wfitt
qffirWziler.
TOPS *. 3iildtd (rQrfrt *'fr(' srqtffi drf,r
Td gAftEd *q6 *'fr(r dl"rf,Bit d *1,*rr slk ffi $rnr
rgs frH?Irr"t t' mr erur+arqot' dtitr qanr qnrt

and Corporate sector.

7.

eqrt S$rr('lT ftm qtg fr84 *'rmqq t € 3itr dtqtr
sffi fr) tq, *.rA 3fu rqrcr uri fi fr('{urf,f,r TiER 3it{
sfrqrcii 3lk dr+dnit 6t ffid eild *'fr('srffi sitr tra
qrfi&rT ffi$q?fflfi"tt
tf, Frnrs fr +yqk frdrr +t gBrrEtrfi EarA fi frv era g*a
arRFaffi fr' *rl*u sq g Tiilrf, +l
ffit t raat, fr(,ir{ 3lk tErcit den ftfuil usu :frsq61 g
qrsqnm' sq t areisE Trffil ffia mrar sfu qanr rsar t

fiq t ss ftrw, srffit sltr era g*i Ere AIT + fr(, as I
frfrrs {qfilfr sltr aus ffia mt
Tqdlfro at?xt frt Tr 6"rdr gBRua firfr h ft(r sqq-strq r{
cMr
fun HRh 3llr Etg d ffid s{c}c rgEil mt r

rRttr"FK, sr.FR 3ltt 6YfiE qtd * efrr{ ffird B-*.rg *'gr+st rrr
eu6lfr t'sru safr era gcri Erfr rqrdf sik rrFEffi 6.r
E6:GITI

5. Support the partnerships and fundraising team to ensure qual
communication and clear processes and structures are developed
track and maintain new and existing funding partnerships through
CRM (Sales force) system.

6. Actively engage in fundraising activities to facilitate
investments in sports development.

7. Develop and maintain mutually beneficial partnerships with the
organizations, PSU and services and various State entities.L Together with the team, develop a clear growth shategy and targ
for the Partnerships and Fundraising TeamL Ad hoc projects from time to time to ensure strategic milestones
met.

10. Present regular updates to the Finance committee and the Board.
11. To oversee all fundraising efforts and activities with particular focus

sustainable growth opportunities within the philanthropy, Governm,

o

10.

11.

1. lnitiate strategic tie-ups with the international training centres,
institutes, agencies, etc for lndian sporting development.

2. Corporate collaboration.
3. Bringing in sponsorship for the athletes under TOPS
4. To implement and monitor plans to ensure that quality

are built with key stakeholders.

ftFnff
,osition

ilffi4rfuctur
lob Description

a.^



ffaTlfr
Position

y6lrtth' +r{f,|
ESSENTIAL
QUALIFICATION

iliBia+t{rdI Desired

Qualification

il?nrrfi'3qrra
Essential Experience

riBfin 3ryrc Desired

Experience

ry
grffi)
Flead

IPartnership)

I

ffifi Firrf, fr ('qfi('rd!

ilffq ffi Cl'dtqT qi

H#ferr fr' ""#fr+arr 
I

MBN2 year PG
diploma in

Management or
equivalent
qualification in

marketing from a
recognized
University/ I nstitution.

ilfiyBqqarsrffiHlBqr 
I

dtr €qnrrq+srq *nffi E
fS Hrd'Frfr at-d fr'qndq 8l

a{ar sgaro 
I

Minimum 8 years o{
experience in relevant fieldl
like Sales/ Marketing/l
Partnership/ Media andl
Communications/ Businessl
Administration Sector. I

rrortrrrqr+asdT-dfr 
^fi 

('€-{il|

sr$aft/fdcurnrfiffir q
dqrfrqffi{t 

I

(rr1q':H 3fifuT, (r+Sd, ,*rl
trEEic ailA +t ffi]
Bftridqq 3it{ flsrt (ffi n4

sqEcErdt 
I

3ffi+, dfr fderrcii fr {rselql

3i1r3ffiq6rrmt*C
erdsffiqilH"rfrffirAl
qre"frt 

I

Excellent knowledge of officel
software like MS office, Excel,l
Power point etc. and research'
tools.
iCanOlOates who have

lparticipated in nationals and

linternational level in OlymPic

lsports Disciplines would be

lgiven preference.
lExperience in PartnershiP/
lMarketing/ Media and
lCommunication in

lcovernmenU Autonomous

lOrganizations/ PSU.

ffi;

7.1 AtfufrT- ll TABLE -ll

ELIGIBILITY CRITERIA:

crf,arrrf,ds:

ftpquft:
3iFq trr+ar gdt *,+a urarror< fr crud Git ar$ si+t w smnfin dFtrt

frftc gtfi: ?16 ?arf, tr 6 *+a g6lFfiTT fr rtr'6f-dr 6f 3itrff qtra 6r gk;rdt *rar tr HreflFhr{ fr

ffi {qrr erud 3i6t t 3flqr qt srcrr t frRr qff tqr *I arq"fr t

ura;5cn +t qrdam erOur ssfi saq 3IqA mfi Aa araria rqd ffi Ti 6ft s-qqr qrear * 

$U

Note: Exierience witl be counted ontv if the gqne ig.acollired a.fter the,co.mDletion of Fssential
eilowship wiil not be counted as an experience



NOTE:

" 
THE FINAL MERIT LIST WLL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEWONLY.

" 
MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT

CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WLL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN ]NTERVIEW
O THE.CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWSE THE CANDIDATURE WLL BE CANCELLED.
8. Bfi Gi O* o1fu+T : srqds fu(' eK' rrltur qjr 6) helv *rq61 rErf, 6TA qrd geffi ffit Fnfi
faeak{,qrffi qr 3nar qftHT fr*.r+1 qanr urtt f+ur orar qrfd(rt
DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular quaiification.B. rr*rgra:
WORK EXPERIENCE:

1. mrS' qara +r ilil s"A Erd 6FdrH' fr ffifr6 in FqEe srr t 3pilg- 6f-dr srfd(':
2, DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE

FOLLOWNG:
3. cFcorflfrrdFT(NAME oF THE ESTABLTsHMENT)

lrqrq HffiErtffi crB$rtf *'fwnmffi Tirrd{fr 3ffifi crfufiR fr trqtr FqE $q t
ildr$ rrg dt (sterunruRE oF coMpETENT AUTHoRtry/tssutNG AUTHoRIT cLEARLy
STATING THEIR POSITION OF AUTHORIry tN THE ORGANIZATION.)
+.rs sqsm *r srofu 1ffi *r4eTR 116"1 3lk fi r{Frd o}a fir am r"-dfua a} r ( D u RAT I o N o F
WORK EXPERIENCE. (IN WH]CH DATE OF JOINING AND DATE OF RELIEVING SHALL BE
MENTTONED.)

6. frF ai* d' 3Frtrfdg t mrq f+sr t qI efrEefla fr, Bs trq qr frqs.a elt gHe FTELD tN WHTCH
THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

7. srqamrie:
8.1 OTHER DOGUMENTS:
Er;q frfu *r rJIIur: 3Trtrr{ firsffirfi erqnr fif 3is'drffirffi aeil 61 3i6.Arfrfir (proof of Date of birth:

Aadhar Card/1Oth class mark sheeUl2th class mark sheet.)

4.

5.

ETfr *' crgdt grrfirr fi {"r4 +B ( o ne rece nt passpo rt s ize co lo u r p hoto g ra p h )

fr :- qfr $m{qr {fraq f fir{Td t sfu rtrh' crs srri Ef,qFT

ffi sqa atqrd ffiFdr t tildT cffi. 3rrds *cfr qr rqr fia 6r ryqtr ilrfr, ffi gd|-(Err fir
,drrdd fr eirfril Eti fi Ffu t il*-r Hr$ d'1 ryu (grSErtD I *'qE t fr('rnA-ff rqr sri fi Ffq
ilm'fir srqfu silfrf, ilrfr, znff e-cffi qfii fi tffi qfu'sqT fr ildI qtf6(r ffi fr('sr$ 3l;DrE 6.r
ErdT lsqr uT w tl ?Tqr uqrf, t ffi aTd $ff qdEld mIfidT <qRr fdfuTf, o+arafta qr 3rfufil Afr
qrfd('t gs*' $erer, tco ora *'T6rA fr ffidT .rfi +t sraam * * * 4-sfi+R;rfi Giqr src'lr 3ll-r {$
qr+t*arur*'scfrnfi'rtr;Trlilrsfi?rrtr@a*rearssiafiqarav*ffiarararurnsll-rsqs
qarcr rrcr ueml'Erar sfufr 3fiTerE nffur rd sqd mrar ilanr
NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN
EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WLL BE PERMITTED TO
UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT EMPLOYER, COVERING THE
PERIOD FROM THE CANDIDATE'S DATE OF JOINING IN ORGANIZATION UNIL THE DATE OF
APPLICATION SUBMISSTON FOR THE POST OF IHEAD PARTNERSHTP] tN SAt t.E, THE SALARY
SLIPS FOR EACH MONTH SHOULD BE SUBMITTED FOR WHICH THEWORK EXPERIENCE IS
BEING CLAIMED.
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED BY THE
CURRENT EMPLOYER, FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT MONTH
ONLY WLL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE CONSIDERED
AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT WLL ALSO NOT BE TREATED AS
EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS
AS STATED ABOVE NEEDS TO BE SUBMITTED.



9. TrrTr,.q frtlr: (ffn ftfi rrt TB{f Aftif 6T sffi t qrtra tFGII 3ftIezrfi'S rruw 3tTaqf,'3rrfi6R

fl+qrdrs{f,rt)
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the

application is liable to be rejected)

10. ulh $r+q'a m raar t: 3iTi{fl tilfr 3a sTrdrq drrrRft t 3Trdfcd ffit mr H ;il :n*qqt qhrFl6

drnnr sik firaqzr*'+r* sqeffi (fsl lfi drfu+.I- tt w s.--&fud $ * andd *,t qtr md Ht

WHO cAN AppLy: Applications are invited only from lndian citizens who fulfil eligibility criteria of

essential educational quitigcation and essential wbrk experience (as mentioned in Table-ll)'

mFerfi {"fr+pr 3fiaffi Wlatfr *'Er6' sdrffr fit' dri fril ar} a;rT fr ffi@a Erdria 3lsfrts

+d dtl rs-Fcqrfrfr ?rwrie +ErErw sr$q d'3Iqcirs fiTe d")l
After initial registration is completed online, the candidate must upload the following documents in the

netow mentioied order. Self-aitested documents in PDF format are to be uploaded'

zF'. Egpffi aT fiH {g SltFR t One order of documents is as follows):

Er. ,l-HFfuEF'I(Fdl'd$ (Document for DoB)

4. Emeilcil{ Cdt *I ' d|frc;r (Mark sheet of postgraduate degree)

Et. erf+iemqr_6q*q+T GrfrrqrsFqil (Degree certificate of post-graduation course)

B. 3ff1-6aR m fffiq (Candidate details)

q. Fncffi'EdfrsrqluFrf (Degree certificate of graduation course)

6;, o16 sgar+ ufr atg dr 1Bre'+r{:marour6fi 6en*rdq-+a EtifirfrE 3ifrd fff qrfr(r) (work

experieince if any (ln which Date of joining and Date of relieving should be mentioned)

Er. ttrfrffi 3ifrq ry'*" Tl-rrm-q=r (Latest Last Pay Certificate)ddr sqdGtrqt mT srT{4 ry; ard

q-6ri.sr, Efqqi$dt (Oocuments supporting sports achievement if any)

fl. nqrurqrr 4l qFTrFrftTr gfrRTa *-TA fir ffir Xtr rrO t r*'dfcqrr t r*i rqFrrm qq ftetr

6rfi t I snAvr gtr grgra Irarq-yfi 6i 3r€+6,n 6{.t m 3rfi6,I{ E{frdr r{rar t Rt 5trt rdlq zrq

r{sn qrfr ftfiur rdila afi 6c& ill srqrfrmdr ghFTd 6rfr h fr('acsrf,c fra rara fuu dI

sneHl

The responsibitity of ensuring genuineness of the certificate lies completely o1 $9 -c-andidate 
by s9l!

FE6 rrrltlarlJ nn
AttEStAtiON. SAI RESERVES THE RIGHT TO IJIIiUAKU trArtrF(ItrNt,tr t.trrtIITI\,AIEO TUNIVN UV

NOi iio BOVE. Website links could be provided to

ascertain genuineness.

3;fffrd1-{|snBErttrdqrdiidf *'smrrqtfiqTgnrdfirrtfr(rTflqr51l(116 {flR\r, qgdrq6r4d*rtff'm

Efrffi zrd tfr' t fs' rdrcErt *' urarrion qt lrqR f{qr ar(rdlT I

Candidates will be called for the interview on the criteria as mentioned above, Hence, fulfilment of

eligibility criteria does not entail that candidate will be considered for the interview.

.rfrrqRt6tq6 t;qrfrTsfrrErftlrrffirfrSrgdrqETtrqsfiTrdf fr, freff{dq?rdr ardm'}Srmritrefra

Xt mO t 36ifrq 6tefi r fi, qftilFfiR t q6-fr qr Erq fr' ffi sfi €fr *' Tr-rrqfr q{, z16 qrql aFII t ffr a
qrf,dr ffr ffiI afr er6 a') Xn tfr *,ri t; A .".4r ffiar andxr qanr rc-{ *-t dI Hrvatlt

The Candidates should note that their candidature at all the stages will be purely provisional, subject to

satistving the prescrib"o 
"tigiuitity 

conditiorrs. lf, on verification it any stage, bef99 or after lnterview, it

i" iouholnat they do ir"i ruinianv or the eligibility conditions; their candidature will be cancelled by SAl.

afFc: rqfra sdc;artf 6! 6r4firr a[ur a-ri grq ari{fi tr sffid {fi rlrroT rf, cqF TrT t}+l

6r*sTr{ rr6gr *rt srq $raer6'rf,TuT-trdf fr qe vfr rqa a ari w ffi rc-a m fl inwfrt

NOTE: SELECTED GANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLIGATION AT THE TIME OF JOINING. FAILING TO SUBMIT



THE REQUIRED CERTIFIGATES IN ORIGINAL AT THE TIME OF JOINTNG WLL LEAD TO
CANGELLATION OF CANDIDATURE.

11. ft{ff3it{rSgennas AND coNDtnoNS} :

11.1 fir+firdT: fs dfuqrearo EgEa mr +,r4firfr qn q+ t'fr\'6t4rr TitrEr fir srqfr mt f6dl aft qer
qrfi s{rd,n qI rqfrf, rdrfqR {eRr eo frFfi fr dfus srefu qT aitrds 3rdfu t. qrild d-(rm,.T6ra mT
qlftErfrfr t6,.'r srTrw f*qr dr sfiin t gfr dfu 3rdfu [t rfi. fr qrfi il | qA rqfrd udrceR 6-{rn
3rcqfufr3rdfudq+orrf+('alfrvrqqfrdrrfrcErr+td'ffdrfrfsfiafier*qrffiafiEqqrrgpit'${
e{i ur ffi sff il{d *' sidrtlg qT dt$ qrq' urfr w, ffi' gaf+5rq, sfu t fir arrqqr6;, srafuEa rylRrtr
3lt{ e{rdsr qdRI BqtRfr tS srq $?rirr Enfrf, t, ffi'qqfrd srdrcqrr dS qrqr anr t fr Tif{qr dI
k*r fcffi T4 q+ar t' rmro sqrw w f{qr Errtrer I

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days' Notice period or one month remuneration in lieu of the notice period (ln
case notice period is not served) by the either party i.e. SAI or the selected candidate. ln cases of
e1tp.1e impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not li;ited to
misbehaviour, negligence of duties, unauthorised absence and such other misionduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

11.2 sngfrarariira lage Limit& Satary):

Designation \ge Limit* Sonsolidated Monthly Salary
q.n1urffil
Head (Partnership)

i0 Years* ls. 1,45,000/-**

** afu d * fuT eTifrd qrftq@r *dr 1,4i,ooo/- id Att tt fuqr aTvrrt
** The initial remuneration for the present recruitment shalt be fixed as Rs. 1,45,000/-.

.errg f 5c *I rrcfu srr#c da srfufiTur f gu+cErc *. rr*fird f,r 3rafo t Tflfi 6t ft r
*The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of lndia.

riculation/ Secondarv
Elanlinqtio,n wil!,be agcepted. The maximum aqe limit will b
of submission of applications.

1 1.3 r1"'q-qa-{EEtil :- aralfuitqunsn+*-rqrm3f,a*-rfrqffi ryramtqrd+fa
w fiI drcreTr, Frt R(' ardcr fr ffiaa ili w drsq's s-qTur-qilntrqrs-{ entr +tenr
Tax Deduction at Source: The lncome Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAt will isiue tOS lServic6
Tax Certificates, as applicable.

11,4 $"q tr+ :- 6r{tm zrrsr ar} ?n rsrr Wr dli q{ st$ qr*r srf,rtff,fi' srf,r rffi rff drzn I

frd'tfto B{III, 3TrErfiq qtr, Er6f,ArftT6il, eqfrrera raiq', Efrmr 1ffi, r+,ra krrqr sTf,r ud (rcrffiI
gcqlB +$ 3,raq ert erBfr rfr'Altf t

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.



11.s ira 6fu:- qqGir 3r$:qffi *, a,r+ Bsqrcfl 6r A{Tr s$eTr *r dllrfi aelr 3rrdtrfi sfieTr *
3TrErR q{ rf,6I aird gcfr w tr-fl ffi'qr ctTQ-ql sTrrdfq da qrB*.{ur ccnr fumH cffiqr t sqwt

fiFflfrer 3rffir 3i1r FfiqTr sRfr qqnr dr aB ffiait t smnt w 7 % irm' fi slffi*. 4ilf, Tdfu aqildr I

lncrement: performance of the selected candidates would be continuously reviewed, and their

increment will be considered on the basis of periodic review. Annual lncrement up to 7% based on the

recommendations given by the reporting officer and review committee and as per the procedure laid

down by SAl, will be aPPlicable.

1 1.6 g .-e t- ffi 3dl-an rSfi Tf qTE fr z.s fCa *r 4t t g -a& fi 6*art 6lrl, ffi uerq erffi
t {i %ad6d t 3{$rd srdqrFa 3rTrrr rR ('rrardst E{'t 3Tfur g-qef rar r6i drefi't guh'srarar, u*'

q€ri # A 3qcfutr frt f{dTr ffi1rfrfr t qrar ErT {r?Far tt aefifr, cr+grfo+ Bfirg, eRlarur 3tTfr *
fr('3ffirqnur qp1fr' fr, zr6rfitRra a+rdrr qanr Fff erd'fr qc dr ur r+-dr tr gg* 3iemn aft;qr( 4rff 3it{

t1qz111 eir6q ffi;-qr qrt g6o12togt2o15{l-{T(r{T-t ffrifi 12 3Tld 2017 arqiE enar fdrfrqal 3'IfrBqrT,

2s17 fi 3rgsr qr{c? 3i-{fiRr *'frr' cr* 6t so,-dl tl ss fr va ird* a{'d'119+6 Scer rarra 6} ilK'afl

3it{ 3i-dT-d aifr'st E+ d. {S 3{rn tfi ilorqr drc'erl

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month

(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar year

irn pio-rata'basis.'rurther, the absence up to one month may be considered without remuneration'

However, in Exceptional cases for professional development, training etc. this cond.ition may be relaxed

by DG, SAl. Apart from this the women Consultant may be eligible for maternity leave as per the

triiaternity geneiit (AmendmenQ Act, 2017 issued by Ministry of Labour and Employment vide no S-

3601210312015-SS'-1 dated 12th April2Ol7. Also, un-availed leave in a calendar year will lapse and will

not be carried forward to the next calendar year.

11.7 cr*r sraTrdfrfi' rar' serrT cIffiI *' :rdqr{f, fr 3Teftf, st(Ertt qti t fr(r:-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

11.8 q6,ffiirrdrfreqrfi,eTrdqrfi{rqtfu',trgrqrarnrEqqaqrssfdf;TtfrrOsnierrqRl3lt{
frfra srT fr' d fri(' drfr Erfr 6nuii t {dT frrrif *. ffi efr srEtrrf, d. qz t rai t t

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it may

by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

11.9 Tqfid gil"trcqrr *t s{Te RS€zr gMr rcrr s{q-sqq tr{ dtq mr qs{I srffi 3itt

5pfqTftqt mT ft&ga aaar Otm aqr +O 3{Ti ftc}ftr 3lffir fr TigE t srgen mffi 3ik ffi
or BfCa fitqn gd+'srsrsr, Erf,dit, ffidTftm 3ik ntdftI q{er q,} }Trdsr agr<r smi fdat5,r$sR

Fear +t$ arrur ild1r 3i1T 1}rl1g fir T4R * lsar qCorErftilffi 36q, o s+ar tt
The Selected Candidate shall undertake allthe duties and responsibilities assigned by his/her reporting

officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her

reporting officer. Further, the duties, 
- 

responsibilities and reporting arrangements may be

.nlnd"&rfi"r.O OV SAI at its sole discretion witfrout giving any reabons thereof and without causing
NT

termination of the employment.

ftlElrfr
Position

qm olrt+'r
llllode of Journey

ilffi, tFS sit( srfl ffi fI vGr1fr I

Reimbursement of Hotel. Taxi and Food Bills.

rys (Trtr4rt)

Head
(Partnership)

p'rfff rare fr ndr$ qrdr qI (ffi 
E

R:wfr'toqonr

Air in Economy Class or by Rail in
AC Two Tier

rtr fda 2819t- w$ a+'rtro $rqrs, er6{ * efld1

qr*r t fr\'cfr fu tzgt- tqt r+'te$t Xrea sih

rfr frm t12st- rqS t 3lfufi siEla F{fr fI3r#TC
afrAtfrt

Hotel accommodation of up to Rs.28131 pet

day;taxi charges of up to Rs.423A per day for trave
within the city and food bills not exceedinE
Rs.1125/- per day shall be allowed.



11.10 zrqfrd rFtrfrdR +t nFffi"r ffif {drrr frtrtfril 3fl?rq?rmdr st Wr fiTi * fr(r 3ftRqmar
*'smm trr hatrfrd F$ $rq Eff qtd;r m,rar danr ggt'srerer, qsftd gr*-qQtr st, fi gnqrrfi.d il,
Rar ffiI 3TFft+er .rlftaTB-fi qr ffi r+'n fi FrEr fir qrqr fu(r, Hr+rrRr 6,14 friTdf 3tk 614 Eidi t ct sfi
frr{'6{A't fr('ort-v t'rar ilrnr qo FBB'f, Xffi*, $rtrg qr dFfi acr rqfrd rr+nq-qg dt sTrdT t
urer'frffir fi 3rdfu* Ettra daror *'qrf,r+t$ sfiumr4anq rr6urfi{ifi 3ra"?Ttr rfi'fi an'atr
The Selected Candidate may have to follow split duty time on need basis-io meet the requirement as
assigned by the reporting officer.' Further, the selecied candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming anylxra remuneration or
any kind of benefits' The engagement would be on fuli time basis and the sdiect6O candidate will not bepgPit!9d to take up any other assignment outside the organisation during the currency of the contract
with SAl.

11.11 Tqff,d rrdrqEr 3ITi *.rqT;q;it*,t[ dltrr5fr t g$ fffiq, rnrrsfrs', Senfrfi sfk:ra 6g
ffiflftdt t fr+F 6 ffi afr a*, * frv ffiqR 6tdn 3lk qfq z16 3rzren qrqr urdr t, dr gt *if+qr or
{a w{qq qrar arren u+ft6 3pffi a+rcfiq da srfufiur fi affi'T{ in{+Er fr{rrt * 3ftfrdr dlrl
a?rT frnff sfrfi-{rErr or gafafr fiqrrd fr fir{d * srgrnrRfm 3ltr 31srrfufi ffi h G\rrf,rdFfi
dlzt r u+66 :drrer 6t qeffi ffi fr . s. rq. ($r+qur frwTr, 1 96 4 ar qnm q.rar ilm r

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated witn tne loO pionfe and if it is found
to be otherwise, it shall be treated as a fund'amental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconOuit or misbehaviour. The Selected Candidate
shall abide by ccs (conduct Rules), 1964, to the extent possible.

11.12 3iltraqq-61 h $rtrR q{, 3Trdff 3Trr6t ffigRa srdfu h etfm a+na fr 1fifi 3ila' qar6r w
renaiafta w tttFiII Hr qO rqce ffiqr drdr t f+, irsr tcratilrur aFilTT ssrm t fuqr qr F+ar t derr Tff
Titiqr fr etrdcr sT ffiq sifrq qrar qrrrnt

11.13 TiftEr fir srdfu sfirw Fli qr dfor mmro cs{rf, t rilfr, & uarqil 6} urcrafit
The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 uuft"6 3ra61-qEr{ *. qil{ frsqrcf, firfrtffi furrrrfinrfiqTr#I qr.rfi 3ik qfr rsor +r{.fr.qrffi
3lqfdafrqrqrr4Ta) t (('fi) qr6*r$trrrTdftrqry{r+'(r{dfr r (r'*1 qr66rcTfr15frfiti*'cesrd
F*ar ffi rrrw sdrcr rifrqr Hqruf, *.{ fr urc'aff r

Performance of the selected candidate will be monitored/reviewed continuously ancl if his/herperformance is not found to the mark, the contract shall be terminated wiinout-assilning any ,"Jron
after serving 1 (one) month advance notice or 1 (one) month remuneijtion in rieu irrrireot.

12. Strt(a iht a5t:' srr-qetr +t +Eil https://sportsauthorityofindia.nic.in/saijobs R'a * qrETq t
3tra-ilEdT 3Triff *rar atmr frafr:rq qrEqq t crw 3Tri64 ffiR rfi ffi('dn',I den FB, gtd 3i+-tr{a
*-r F{qr dRErl dcerge w {drwursnt+a qqr m,rfr t qtrd, patE+r66vrg 6q66o ot* u.ren,-

HOW TO APPLY: - The candidate ..h.: to apply only online through the linkhttps://sportsauthorityofindia.nic.in/saijobs. Applications receirel tnroulh any other mode would not beaccepted and summarily rejected. Before rbgistering/submitting ap-plicatfons on the weOsite, tnecandidates should possess the following:-



&r t-ea 3nie: 3fiftTrf,d snica q* C'dr 6r rr$ $-fd 3IrfEI sff effiqr {tl dte rrm'ufl*q rfff
ilG;(rr (,iF crR q+ ffi('qri * ilE srq6'r fd-3{rga fr 6t$ sffiFr t6f ftqr arc-rlTl (Valid E-mail

lD: The e-mail lD entered in the online application form should remain active untilthe recruitment

process is completed. No change in the e-mail lD will be allowed once entered.)

3fia-dn$a 3Triff aqr m1fr T{q w-rgrfra ffirif, srqdIs +.rfi dla} (ser-attested documents

to be uploaded while submitting application online)

$rqeqm' ahtfi6'df&rdr qd 3f,dTsTa rqrurq{t (Certificates of essential educational qualifications

& experience.)

w[qt8 3n6rr mr :idfd cH sit{ Ewrail Ar +a fr er$ qGfrfr t (Scan n ed copy of passport s ize

color photograph and signature.)

fifrruG-qg5fi.$FEr{rf,d46dtfrarJTsd*qrtrdfrs4hTf,Jflaffirff,rt3rdrcfr5r$IM-q=r
diI S-;1 fi1 z1$ yfrt (Scanned copy oI No Objection Certificate from their present employer, in

case working in Central/ State GovernmenU Autonomous Organizations.)

r;=q Fifu fir g-rtg: 3tT?rR ar5 tofiltzfi HqTr fiI3i6'ffi6r1 (Proof of Date of birth: Aadhar

Card/1Oth class mark sheeUl2th class mark sheet')

7. ildfffrT3ifrff{rrdrfrrrlrur-qfrl (Latest Last pay drawn certificate)

13. ,',tr"aqr**'gnr+rffqirG-c{ursTrdqlfraqflFcqf :tftrdslt: http://sportsauthorityofindia.nic'in

. dtdtga3lraqfia-{f fIcrrfrrrfrfu:- 11'06'2025 (10:00 AM)

. 3ft6Tr{a$r+fi ilfirqi{t*I3iffi frft: 26'06'2025 (05:00 PM)

LAST DATE FOR RECEIPT OF AppLtcATtoNS: The schedule for applying online is given below:-

. Date of Opening Online Apptication= 11'06'2025 (10:00 AM)

o Closing date foi submission of online: 26-06-2025 (05:00 PM)

14. zflq*qar:
CONFIDENTIALITY:

14.1 d64 t dt{rfr, T6:d€{14frr t ffi Tqff,d 37fr1-5an fit cfirurdrf, t frlr q6"qYyt EFa ri|Tdrq

arr+rtt spa firfi dt"f13itr r$ ffdEr fi sTTi 3"il{Erffi ai qtr arar dmr tfr ailqerq qrr+rt d', Fsar

ffidrqr*, fistt, sRlqturgrsr, TiAzFRl*affiarasler, tfl-Fqsrdr, rqrtf,Ei?dqq'3ittfrtfi8fi('?rdrd

arzrdrffiactrffiur3it{eR}qprgrel, a6g1s3il{fddrqsriqltr, qfinq*'dtt3iksemi, rctftfiI
6 65ffir {urfifrqi, fdqurfr Turfrfrqi, qtvr T6€:r qT df$ sra irfr drffirfr elrfrfr U1s+tr t Ct
rsffiq' fipti61tf' FFI aIAr t I

During the course of the contract, it is likely that the selected candidate will come into contract

with various Lonfidential information crucial to the operation and fulfilling his/her obligations of. the

contract. Such confidential information may include, without limitations, reports coaching data,

pe*oirnrnc" analysis anO lsycnofogical testing and training data of any athlete, business & financial

information, business methots and' practices] technology and technological strategies, marketing

strategies, iraoe secrets orany other such information referred to as "Confidential lnformation'

14.2 TqBd @ffi mt 3Tqi 6ffi * Ermfrfi fr'd'rfr *' :dtitr fr' Hqrq crffiI fi T* Fff{F * kdr

ffi gw+ qI ddf mr {'*aa ffirftId tr-{fr, tm rtTRur d' e+m dt, *s ffi, q1 ffi sra aqtra *
4-q qg affifl-*r qT 6;6_ff drff t 614 6TA fir sq-ffi il6f dr arq?fir qfd 6t$ gffi, dis, rsgq, $T mr$ fi
sTrrr*scfr(rfiff,dftrScfidrf,firfimT sqqlrlTcrq$MI*rTdqrTfr*'kfrrs{drt, dItr$ffisfr
3"iiEla + fd5-€ fuf * sE.sR s6 6rtqr$ 6r arqdtr derfr, fr Tsfrd arrqeff sTrdcr agRr fti\r ?I(r

rrgtera t:rarsr *H grro, as sa,Tftrd +-cr qr6al t qI frt$ ilffirt rsrf{d 6,.{EII qr6a[ t, at tql
qqrrT srMI fir friBd Ff,rtfr 51q a1i * er6 6I f6ql dT sfiar t I

Selected persons will not be allowed to publish a book or a compilation.of articles or participate

in a radio broadcast oi contribute an article or anonymously or pseudonymous in the name of any other

p"i.on witnout prior appiorJior tn" competent Auihority in tni oonaRcie discharge of his/her or,'"$|U

1.

2.

3.

4.

b.



such book, article, broadcast, uses any information that he/she 1ay gather as part of this assignmentwithout the prior ?pproval of the competent Authority any iucn viordtiSn *irr jttrlct Lirict actions as perrules. However, if the selected candidate desire_d to'publiih any book, articfe or OroaOCasi jny
information other than his/her assignment given by sAl, the same cab be cairied out only after obtainingwritten approval of the Competent Authori{r.
1 4.9 ffid fr grdB fi dkrf,, *,furt fircdrq ffio uirffiqar sTfufrqrT, 1 923 *. yrffrdl *, sftff,
drrn 3ik @a fI 3rdfu h dt'trt rsh Eqrfi (rfrf,f,d fir rrs +tg sfi flrfi6 ffi irfr 6 66fi -,m,,n
dffiri*.R(rsImgdil6ttl

During the Period of .eng_agement, Employee would be subject to the provisions of the lndianofficial secret Act, 1923 and will riot divuige.,anyinformation jathered by him/her during the period ofhis/her engagement to anyone who is not iuthorized to know. 
v-'r' rYr vv v' I rrr I, r rsr uur

14.4 TqFa fr*ilrt friifr sfi qrfffr fr ({rd'mr sGfdfuffi ?n {rq qr o-dT6 afi e s6-a, qI e{r€rq d-d
crfufr{ur sik sr+rr t trd h sfrW ilr

The selected personnel at no instance can represent or give opinion or advice to others in anymatter, which is adverse to the interest of the Sports Autnority orindia ind coreffient.

1s. $eqqrf;.
OTHER CONDITIONS:

1' dFrq ffir *t srq snicat fir miFra sgrd 3it{ ffif rr{ruT *' sTrrnr q{ qiq/TqF{d q-fi
16fl src,,fr 3lt{ 3Trifrfi *t sflre Ts?i * q{ qt HrqilFrR h fr(r rffir Ene-q1 (The apprications
received will be scrutinized/ shortlisted on the basis of relevant Experience and job descriptionand the eligible candidates will be called ror tnterview aicost to niappircani.i'2. qTT;I[, q?r4slkfrq'Fat{itifudstftqrrdf 

d', andffsirff'q3t6q6t Tr3llTzngafi5Fffi
W sF-qm'rtl ilrnt gg dtlET * a+rd*r e_artr ffif afi 3rsqrtff zrT qilqr tr{ fu.rr ilfi fuqr ETEraTT
(Deoision of sAl in a.ll. matters regarding eligibility, selection and posting would be final andbinding upon all candidates' No re[resen-tatio-n oi 66rreslondence wirt neLniertained by SAI inthis regard.)

3. sTrfdrq da clfufiq tandcD *'qlir Fdr st$ sRuT firrq ififi sfi kR rr{ ftErrm sllvqr qqr
gFqr +t qc *ri *r 3Tfueil V{frd tt (snl reserves the right to cancet the advertisement
and/or the serection pJocess at any stage without assigning any reason.)4. Pfrfr sff frcr6 *r Rft fr r6rFdeqr6., aTr0cr 3itrq y,tr r,{+ dril Ohe oc snr shan be the finat
authority in case of any dispute.)

5. frsRT Tt il{6 t sryu smrr\ drzfrsilr1fi {iq-dd d. md *d qrfr qrr{nrfi mfqrfi *. Fc
fr Egfu fi fr(r frifr sfi ilr6 t firg sft 3rfu6rfi rfiil/T-ffr 6st fi crfir rfi il*, (rn"
appointment will be purely on contract basis and does not confer/ entifle him/her to claim in anymanner or below any right for his/her engagement as regular emprovel in'inii org"nisation orthat of a government employee.)

6' sTrocr fr frrdrR t W 6t$ efi Tm:ffi ffiffi *r srfrrd'fi affi*m t.3{rfFr ffir lnnylitigation matters pertaining to employment at sAl shall be amenable to jurisdiction of courts inDethi.)

7. a+rdcr fr'3nltreq+ar m) E+FT fr rui gv, rro f4ry lqO F*qr uT(rrn cil rro e{.fr 3rqft *,fr(r &r
6trlr 3it{ sTrosr t'srq &Irrd rsrr i,onr re" dfrd fufi afi 6Eil41rqfi5qtfrnr {ERr rso,' Jo-dr4
F+qr en srar tr aTr&cr +'qrs Bdr 6t$ flllor ilfl'frftr ail rqc ari mr srfufl-q g{r6d rqn tl(owning to the requirement in SAl, a panel shall be drawn which will be valid for a period of oneYear and can be utilized by any scheme/pro.1+ifril; by Government oi inoia atong with sAt.sAt reserves the rigtrt to c-anc6tthe paneiwitilLi;ssig;ig 

"nv 
reason.)L fs dtiq fr rtrra srfuqparEJq.frrd, fr mt$ dI, *.ilfr rTrder *r dqsrfc w srorr Err(ErTt (Further

notifications/corrigen_dum in this regard, if any, willbe put up on SAlwebsite only.)9' rfrfrsffF4rd*IRltr4 tmrrr;mdfimrsii#terr"rttrqrarqrq'rnr (rn case of any dispute,
English version of the Employment notice wilt be treated as varid.)

10. 3lri+4 firi t qffr ffi +t qO gBRitr fi,..{ tdr ErF(, fu i S freffta sefi crildr
il,ffsnW



3rdfrq66rrqrETrsmcTrtl (Candidates should ascertain, before applying, that they satisfy all the

eligibility conditions as stipulated in the advertisement. Candidates, who do not satisfy the

etigibitity conoiiioni *ifr o" liable to Ue Oisquatitied at any stage of recruitmenUselection')

11. ftffi crsrT d' d 6Ii qra qr 3r$lr5tararfra qr 3ilr.R?rfi'*qdr sxTlvf q:r, ryrd !firllul qir,

drgfa1afrqqffiq 6r si6drtr6r fr efr 3Trfi fi Bar crq .fllqa rc1' qr f{En ;r6i Hfi an'rn sitt

54 3rf-tr6rr 6'{ frgr ul(r4ll (Application Forms not in the prescribed format or

incomplete/unsigned or received witnouia copy of esse.ntial qualification certificates, experience

certificates, ."pi ;1rJ[-tn""t of Board/ uiiiersity etc snatl not be considered and are liable

to be rejected.)

1 2. eTrd;ff +m cf*; d dqnfudffi arirrc-q *,,,G 61 3Ifu+,R grma reaT t' qfr

3nE.eqtF',aTr q-sl dr fudI qit$ 3t4TTr dfcH ETrtr 16(rl (sAl reserves the right to

modity/alter/restricUenlarge/cancelthe recruitment process, if the need so arises without issuing

any tJrtner noti." or assilning any further notice any reason thereof')

13. sTrdcr mr frotq 3ifrq dt r rll. Fs n6.e t fuEr6 Gilr fi sfia w fuR adt fuqr a1qrllrl (The

decision of the SAI will be final and io appeat will be entertained against this issue')

14 T*,3Trn fir 3Tcge fi fr(r ffid 6q t sqdr $-ffi 3r+,rrc tdt (ptease do visit your email

aLcount regularly for further updates')

i6. ur{arqF qii qffifirr (APPLIcABLE LAW & JURlsDlcrloN):

ffi 3-d}rff rd. *r ryiu ama erurrq * arfdf fi sgrn areurtr6 sik erR-d dFn t dFit' qer

rati6 s6* 3ik ffi ffi;{ ffi efi ftdrd t ffi t' fr(' frl."fr 6r $E|Tdl' * 3rfl;q *erfran t

*fraflz)l
The contract of the selected candidates shall be governed by and construed in accordance with

the laws of Republic 
"ii.oi". 

e"in tne partGJi.e. sAl an-a tne seleited candidate shall be amenable to

the exctusive jurisoiciion or t[" iorrtd or'oeir'i, i"itn" adjudication of any dispute hereunder or in

connection herewith.

RFquft(NorE):

1. sfrar cr * frv sfuodq 4d6td 4 d *" Afr efr PtF n lAar ol twl afr aarqr ar<nrfl aat

$dildr zffiarr €s rsq, qT el efl;r t flTa t fu *zs @dafi qr q4 qqfrv ffi i nfudr

frg1|fuidr1sfrart@aoart,ntr{Eqfuvz*aarraqtryie.fraq,fu#ElEtffiet
ffi C) sd w d @ 6r adr trfr w s-wr t sttr srder f 7'f fudq w ftw w * @r d effi

nfrar gr fr ar s-afr dldfr et fr ar snfr il a€ atfr ryat 1 4 ( wrar qr 3@ 3itr sryat

r s * @tffi d smn w e;r * aruefi drfu erder fi rw w t 6v aqfrv att i fuv affi arut

rt sefr ffi qf A6W anq*w silr w* 3tit*T sETq fiur ar ti 3ilT sl7der i q'tp sltt

$qffiefra€atfrrtewrndtt
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST B 4 YEARS AND 

'N 
NO CASE

WHATilOVER THE CONTRACT Wt[t ei eXreNoeo FURTHER' MOREOVER' THE

CANDTDATE MAY ALSO TAKE iior? Or THE FA:T THAT THE PoST oF HEAD

(}ARTNERSHI4) MAy CONTTNUE iO {Xtsi EZEN AFTER THE EXPTRY OF CONTRACT oF

THE SELEITED CANDTDATES, 
'AUi tUe SELECTED CANDIDATE cANNOT CLATM

coNTtNt)ALoN oN THE PosT [N-eNv oASE WHATIIEVER) AFTEry .rHE ExPtRY oF

HIS/HER CONTRACT AND ATNES, NEC RUiMENT PROCESS MAY/MAY NOT BE INITIATED

AGAINST THE VACANT POSI Oi-TiC SOT-C D'SCREI'ON OF SA/' THE FRESH

REIRI:TMENT yHALL BE NfftAT;;'andEo oirne PruNctPLEs oF ARrlcLE 14 (RIGHT

TO EeUAL;TY) & ARTTCLE 15, tN OnOin TO PROVTDE A FAIR' JTJST AND EQUAL

oppoRTtJNtTY To ALL THE cexiioiris tN THE JoB MARKET To GET SELE:TED FoR

THE sAtD PosLN sA/ AND iii ExsnNa AND Ex-sAt EMPL?YEES cAN Atso

ienncperE tN THE FRESH REoRUITMENT'

2. tildq dd stfu67Tr * grq d+ i M w smfuq (ierrdr t fu tuder azfra zffizrt ol aw

wsdJltrarwrffir* frv fuffisfrtaprorffitlloqr6ffii 66 sfufiarttf w



ffdTdf n Bd? fr W?td # frv nfrfry ar soar t d"nfr q6- p,q6e- fuqr atdr t fu fur dl an sfuW"r
@'q wfi qqfrv afradrt 6l gv fratra i Jffid afr41tr6 q7dfltr n qt qTdqrd rt
franr qr aqat afr +arsqrt
DURING THE COURSE OF ENGAGEMENT WTH SPORIS AUTHORITY OF INDIA, /T /S HIGHLYLIKELY THAT SAI MAY DEPIJTE THE SELECTED CANDIDATE FOR VARIOUS TRAIN/NG
P Ro G RAM M Es FoR KN owLE D G E tJ PG RAD AT t o N AN D Cnpec ffv e u I LD I N G AN D/oR FoRE/cNEXPOSURES /N YARIOUS /NIERNATIONAL sPoRrs coMPETITIoNs oA CoIvrEneIvcEs,
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
ExPosuRE 9HALL ENTITLE THE SELEITED cANDtoniE FoR AN ExrENstoN lN TEN;REBEYOND THE CONTRACTUALTENURE MENTIONED IN THIS ADVERTISEMENT.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENTRECRIJITMENT PROCESS SHALLBE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THEADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CO/VD/I/ONS(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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